CODE OF ETHICS AND BUSINESS CONDUCT

INTRODUCTION

In carrying out its activities, Denys NV (hereafter “Denys”) acts in accordance with ethical principles
and in compliance with applicable laws, rules and regulations.

To this end, Denys has developed standards and procedures in this Code of Conduct (hereafter the
“Code”) that apply to its worldwide subsidiaries, branches and business units. These standards serve as
the basis for the implementation of the corporate vision and the QSHE management system.

The Code of Conduct provides binding, clear and unambiguous rules on how to work in accordance
with (i) the values Denys pursues in the area of corporate social responsibility, (i) the Universal
Declaration of Human Rights, (/7) the principles of the International Labor Organization and (7v) the
other principles of the United Nations in this context.

The Board of Directors of Denys NV endorses this Code, and expects everyone who is subject to this
code of conduct to help ensure compliance with it.

The directors, employed and self-employed staff of Denys, regardless of their rank or position, are bound
to respect the entire Code (Part A and Part B) and the principles underlying it in their conduct and
work, as well as to safeguard the reputation of Denys.

Denys also requires all its subcontractors, service providers and suppliers, regardless of their rank in the
chain, to respect Part A of this Code.

Finally, Denys insists that its clients and partners also comply with Part A of this Code.
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PART A

GENERALLY APPLICABLE TERMS

COMPLIANCE WITH LAWS, RULES AND REGULATIONS

Legislation and case law are different in each country, as are local legislative structures and local
customs.

Those subject to this Code respect at all times:

— the legislation of the countries where he works;

—  the labor and social security laws of the places where it operates;

—  the applicable environmental and licensing laws as well as the conditions imposed by the
licenses;

— the import and export regulations in the countries in which he operates;

—  the applicable tax regulations; and

—~  the applicable (economic) sanctions and embargoes.

In addition, it is incumbent on everyone subject to this Code to comply with, and adhere to,
local laws and other applicable rules and regulations.

In addition, those who are subject to this Code must abide by the internal rules and regulations

that apply in a particular situation. These internal rules are specific to Denys and may go beyond
what is required by law.

PROHIBITION OF DISCRIMINATION, HARASSMENT AND INTIMIDATION

All persons must be treated equally and with respect.

Any form of discrimination, including discrimination based on race, color, age, sex, gender,
sexual orientation, religion or national origin, is prohibited.

Harassment, particularly sexual harassment, in any form, and bullying of any kind are prohibited
and will be sanctioned.

CONFIDENTIALITY

The confidentiality of information entrusted by Denys or by customers, partners,
(sub)contractors or suppliers of goods or services must be observed at all times.

Information may only be released with the consent of the authorized person or to the extent
that it is required by a legal provision, an order of the competent authority, or a judgment,
decree or arbitral decision.

If there is any doubt about the validity of the release of information to an organization or to an
individual, this must be verified with the management of Denys.
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QUALITY, HEALTH, SAFETY, ENVIRONMENT AND SUSTAINABILITY

Quality of work, protecting everyone's health, safety, respect for the environment and
sustainability are important values promoted by Denys. The QSHE department at Denys has a
comprehensive program that provides direction at all times to those who are subject to this
Code.

Since protecting everyone's health, safety, caring for the environment and preventing
environmental pollution are primary objectives of Denys, Denys pays special attention to work
methods and equipment that serve this purpose. Denys requires everyone subject to this Code
to comply with all applicable environmental laws and regulations.

In order to maintain and further strengthen Denys' valuable reputation, compliance with our
quality processes, safety rules, health and environmental protection requirements as well as our
sustainability requirements is essential. Denys strives to provide a safe and healthy work
environment for everyone subject to this Code.

Everyone subject to this Code is jointly responsible for maintaining a safe and healthy workplace
for all concerned by following sustainability, environmental, safety and health rules and practices.
Accidents, injuries and unsafe equipment, practices or conditions should be reported
immediately.

Those subject to this Code are expected to perform their duties in a safe manner, free from the
influences of alcohol, illegal drugs or prohibited substances. The use of alcohol, illegal drugs or
prohibited substances in the workplace will be sanctioned.

RESPECT VOOR BEDRI|FSMIDDELEN

Company assets (including materials or equipment provided by customers or partners, rented
equipment, etc.) must be protected by everyone subject to this Code and their efficient use
must be ensured.

Theft, carelessness and waste of company resources is prohibited and may be sanctioned, in
particular since such acts and conduct have a direct and negative impact on the well-being of

Denys and its employees.

Company assets may only be used for legitimate business purposes (of Denys).

PROHIBITION OF BRIBERY AND OTHER FORMS OF CORRUPTION

Bribery and other forms of corruption are prohibited, in accordance with applicable laws in this
area.

It is prohibited to propose, promise or offer any improper benefit to any official or other third
party (7) to induce such person to perform or refrain from performing any act within the scope
of his official assignment(s) or (/) to obtain or retain any improper benefit within the scope of
the business activities (of Denys).
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PART B

TERMS APPLICABLE TO DIRECTORS, EMPLOYED AND SELF-EMPLOYED STAFF OF DENYS

GIFTS AND HOSPITALITY

Gifts or hospitality that help build a positive and benevolent relationship with respect to Denys
may only be offered or accepted in the course of business activities if they are modest and
occasional.

Gifts or hospitality that do not comply with this rule may not be offered or accepted. This applies
whether the gifts or hospitality are offered or accepted within or outside normal working hours.

Anyone subject to this Code may only receive the (form of) payment or compensation related
to Denys' business activities that is permitted within Denys' corporate or payroll policies. In
particular, Denys prohibits the acceptance of kickbacks and secret commissions from
(sub)contractors, suppliers of goods or services, or others.

When attending conferences, seminars, demonstrations or similar occasions, Denys will pay for
the costs of travel, hotels, etc. Exceptions to this general rule are allowed only with the
permission of Denys’ management.

When Denys' work is noticeably facilitated by this, invitations to receptions, luncheons, etc. may
be accepted only under the following conditions:

— an invitation may not be accepted without the approval of the supervisor or the approval
of the management of Denys;

— in exceptional circumstances, when it is not possible to request this approval in advance,
the event must be reported immediately afterwards;

—  if the invitation is addressed personally, it may not be transferred to another person, except
with the permission of the manager or the approval of the management of Denys
respectively, and of course only with the consent of the party who issued the invitation;

— invitations that involve attendance outside normal working hours can only be accepted with
the approval of the Denys management.

CONFLICTS OF INTEREST

Denys does not accept conflicts between the interests of those subject to this Code on the one
hand and the interests of the company on the other.

There are some situations that will always be considered a prohibited conflict of interest.
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These situations occur when (i) a person who is subject to this Code or (/) a person who has a
close personal relationship with a person who is subject to this Code:

—  acquires a significant financial or other interest (such as taking a directorship or ownership,
partial ownership or material holdings) with any of Denys' (sub)contractors, suppliers of
goods or services, customers or competitors without the written approval of Denys' Chief
Executive Officer;

— intervenes in a significant personal business transaction involving Denys, unless such
transaction has first been approved in writing by Denys' Chief Executive Officer;

—  participates in a sale, lease or donation of Denys’ property without the written consent of
Denys' Chief Executive Officer;

—  becomes aware of a business opportunity through Denys and discloses it to a third party
or takes the opportunity personally, without first offering it to Denys;

—  uses company property, company information or his or her position within Denys for
personal enrichment; of

—  competes with Denys.

In applying this article to a director of Denys, the Denys Board of Directors shall act as the
approving body.

POLITICAL AND CIVIL ACTIVITIES

It is not the intention of Denys, or of this Code, to dissuade any person who is subject to this
Code from actively participating in public activities. However, the political aspirations of anyone
subject to this Code and the holding of positions outside the company, whether public or private,
must not be in conflict with the law or with the reputation and interests of Denys.

Therefore, the effective inclusion of a political mandate can only be combined with a status as a
director, employee or independent employee of Denys with the written approval of Denys'
Chief Executive Officer. Furthermore, it is important that when actively participating in public
duties, there is no suggestion to a third party that the director, staff member or employee is
acting on behalf of or with the support of Denys.

To avoid misunderstanding, no one subject to this Code should allow his or her affiliation with
Denys to be mentioned in any material or activities of an outside organization without the
express written permission of Denys' Chief Executive Officer.

In applying this article to a director of Denys, the Denys Board of Directors shall act as the
approving body.
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MONITORING COMPLIANCE WITH THE CODE OF ETHICS AND BUSINESS CONDUCT

Everyone subject to this Code should conduct themselves at all times in a manner that does not damage
or jeopardize Denys' reputation, should promote ethical behavior, and should encourage others to talk
to supervisors, managers, or other authorized personnel when in doubt about the best course of action
in a given situation.

Violations of laws, rules, regulations, or this Code shall be promptly reported to Denys’ Chief Legal
Officer, stating all known facts and circumstances, after which the Denys Chief Legal Officer shall, to the
extent appropriate, thereafter notify the Denys Chief Executive Officer. The report will be treated
confidentially and the identity of the person making the report will not be disclosed in compliance with
the compliance rules

Denys will take appropriate preventive and/or corrective measures against anyone whose behavior
violates this Code, which for staff members in accordance with the employment regulations may mean
the termination of their employment, and for others who are subject to this Code, the termination or
suspension of their (contractual) relationship with Denys.

If there are questions about the legality of an action or a particular situation, or about the meaning of
the Code in general, clarification should be sought from Denys' management or Chief Legal Officer.

This Code of Ethics and Business Conduct, as well as all updates and other changes to it, must be
communicated to all Denys staff and independent employees. The publication channels are the Denys
intranet and website and a general announcement by e-mail.

Wondglgem, 13/02/2023
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